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James    Stronge,  PhD, is the Heritage Professor of Education at the College of William and Mary, in Virginia. 

James’s research is in teacher quality and effectiveness, and teacher and administrator evaluation. He 

has worked with school districts and educational organisations in the USA, South America and China to 

design and implement evaluation systems for teachers and school administrators. 
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10th Annual Thinking & Learning  Conference
Keynote - James Stronge “What’s Wrong with Teacher Evaluation and How to Fix It”

Friday 17 May

Session One: Qualities of Effective Teachers*

This workshop focuses on the power of an effective teacher in enhancing student 

achievement. Explore how the qualities of effective teachers can be seen and 

documented. By applying professional expertise to simulated teacher scenarios 

participants discuss how the qualities of effective teachers can be enhanced.

Session Two: Building Better Assessment Skills: How 

Effective Teachers Use Assessment to Drive Student 

Learning
Case examples illustrate the impact effective and ineffective teachers have on 

student achievement. A model of teacher effectiveness is presented. Meet a 

fi ctitious teacher, analyse her students’ test results and determine what the data 

tells you about her teaching.

Session Three: Monitoring and Improving Student 

Success Through Classroom Assessment
How important is classroom assessment in monitoring and improving student 

achievement? This workshop addresses three levels of classroom assessment that 

can and should be used to better focus instructional planning and delivery on stu-

dent improvement: pre-assessment, ongoing assessment and post-assessment.

Saturday 18 May

Session One: What Good Teachers Do: Eight Research-

Based Standards for Assessing Teacher Excellence
This workshop presents research-based, fi eld-tested “tools and techniques” 

that teachers can employ to facilitate effectiveness in teaching. The workshop 

will feature the application of multiple data sources for documenting and sup-

porting teacher effectiveness. 

 

Session Two: Supporting Teacher Growth Through Data*

This workshop explains a systematic process in which teachers set goals 

based on student achievement data and plan instruction based on those goals. 

Participants learn the research base behind academic goal setting and partici-

pate in simulations using student achievement data to set goals.

Session Three: East Meets West: Lessons Learned from 

National Award-Winning Teachers*

How do the qualities of effective teachers compare among teachers in Aus-

tralia, China, New Zealand and the United States? This presentation will illumi-

nate successful teaching drawn from case studies in all four countries and will 

feature teacher beliefs and practices that characterise highly effective teachers.

Sunday 19 May

Session One: Qualities of Effective Leaders
Among school factors, the impact of principals is considered second only to that 

of teachers in facilitating student learning. In fact, highly effective principals are 

considered the key to school success. However, given the competing demands 

for precious time, it is imperative not only that principals do their work well, but 

also that they do the right work.

Session Two: Building Teacher Evaluation for Quality Teaching
This workshop provides participants with tools to begin designing and 

implementing a research-based performance evaluation system that is based 

squarely on the Qualities of Effective Teachers (Stronge, 2007) research.

Session Three: Effective Teachers = Student Achievement
How can teacher performance be connected fairly to student performance? How 

do Value-Added and Student Growth Percentile models work? This workshop 

provides an overview of these questions and focuses on designing and imple-

menting student achievement goal setting.

Monday 20 May

Session One: Qualities of Effective Teachers (Repeat)
*See James Stronge; Friday 17 May, Session One for details.

Session Two: Supporting Teacher Growth Through Data 

(Repeat)  

*See James Stronge; Saturday 18 May, Session Two for details.

Session Three: East Meets West: Lessons Learned 

from National Award-winning Teachers (Repeat)

*See James Stronge; Saturday 18 May, Session Three for details.
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James Stronge  • 9781743304020

This book is based on the author’s 20-plus years 

of consulting with school districts and other 

educational organisations in designing, piloting 

and training educators in the use of teacher 

performance evaluation systems. Its primary 

purpose is to help both teachers and their 

evaluators collect more comprehensive and 

accurate assessment data for judging teacher 

effectiveness. It provides fi eld-tested teacher 

evaluation systems based on performance 

standards which include data collection tools 

and performance appraisal rubrics.

EYE4020 • $39.95

Evaluating What Good Teachers Do: 
Eight Research-Based Standards for 

Assessing Teacher Excellence

The Supportive Learning Environment: 
Effective Teaching Practices

Leslie Grant, Jennifer Hindman, James Stronge • 9781743303139

The Supportive Learning Environment is part of James Stronge Effective 

Teaching Practices series; a collection of texts and resources that 

provide a bridge between research and 

practice, with tools and plans of action 

for improving teacher quality and raising 

student achievement. Intended for teachers 

of all levels of experience and students 

of all ages, this book includes a range 

of techniques and case studies to help 

teachers improve their quality of teaching. 

A helpful CD-ROM includes reproducible 

copies of all templates and tools for direct 

implementation into the classroom.

EYE3139 • $39.95

Leslie Grant, Jennifer Hindman, James Stronge • 9781743303122

Planning, Instruction and Assessment is part of James Stronge’s Effective Teaching Practices series; a collection of texts 

and resources that provide a bridge between research and practice, with tools and plans of action for improving teacher 

quality and raising student achievement. Intended for teachers of all levels of experience and students of all ages, this book 

includes a range of techniques and case studies to help teachers improve their quality of teaching. A helpful CD-ROM includes 

reproducible copies of all templates and tools for direct implementation into the classroom.

EYE3122 • $39.95

Planning, Instruction and Assessment: Effective Teaching 
Practices

Student Achievement Goal Setting: Using 
Data to Improve Teaching and Learning

Leslie Grant, James Stronge • 9781743304013

This book demonstrates how you can improve 

student achievement through academic goal 

setting, a process in which teachers: determine 

benchmark performance for students; set 

achievement goals based on where the students 

begin; monitor progress throughout the 

academic year or other learning period; and 

measure performance at the end of the year.

EYE4013 • $39.95

James Stronge • 9781742399911

Research has shown that there is no greater 

infl uence on a student’s success than the 

quality of his or her teacher. This book presents 

the research fi ndings which demonstrate the connection between 

teacher effectiveness and student achievement. We’ve always known, 

at least intuitively, that teachers matter, but this book proves that 

teachers are the most powerful factors ensuring student success. 

Author James Stronge describes and explains the value-added 

teacher-assessment research that has emerged in the past decade 

and demystifi es the power and practices of effective teachers.

EYE9911 • $37.95

Effective Teachers = 
Student Achievement: 
What the Research Says

James Stronge • 9781743306994

In this book, top-selling author James H. Stronge and 

his colleagues synthesise current teacher evaluation 

research and blend it with practice. By aligning 

teaching performance and improvement goals with your 

school’s mission, this text demonstrates how you can effectively encourage 

teachers to achieve a high standard of instruction at all levels.

CO6994 • $45.00

Evaluating Teaching: 

A Guide to Current thinking 

and Best Practice, 2nd Edition
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The Teacher Quality Index: A Protocol 

for Teacher Selection (with CD)

Jennifer Hondman, James Stronge • 9781743306901

Turn your teacher hiring process into a research-based 

protocol that is more apt to select teachers who will 

increase student achievement. Using the teacher quality indicators from the 

best-selling book Qualities of Effective Teachers, 2nd Edition, the authors 

take the guesswork out of teacher hiring with a systematic structure 

and steps for conducting interviews at district and school levels. Here 

is the easiest, most reliable way to make sure your hiring process has 

the components it needs to pick top teachers. All the forms and scoring 

rubrics you need for screening teacher candidates and conducting 

building-based interviews are included on an accompanying CD-ROM.

105001 • $32.95
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Handbook on Teacher Evaluation: Assessing and Improving Performance

Pamela Tucker, James Stronge • 9781743304037

Handbook on Teacher Evaluation: Assessing and Improving Performance will help educators to determine if teachers are performing to 

the best of their ability, and whether they can alter their teaching methods for the better. The tools in this book, along with the included 

CD-ROM, have been developed over 15 years and have been fi eld tested in over 500 schools. Among those tools included are: job 

descriptions, student and parent surveys, performance appraisal rubrics, improvement assistance plans, and many more. Handbook for 

Teacher Evaluation: Assessing and Improving Performance is a great resource for educators, whether they are teachers or administrators.
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EYE4037 • $57.95

2013
4 DAY CONFERENCE

At the 10th Annual Thinking & Learning Conference you have the 
opportunity to select whether you would like to attend;

One or Two Day Institutes OR 1 and a half hour Workshops

Featuring Keynotes From:g yyy

Carol Ann 
Tomlinson

Douglas 
Fisher

Jay 
McTighe

James 
Stronge

Register now

Scan QR or visit our website 

to register online today!

www.hbe.com.au

Qualities of Effective 
Teachers, 2nd Edition

James Stronge • 9781741709391

Thousands of educators who are involved with 

teacher professional development - from training 

to hiring, mentoring to supervising - rely on this 

authoritative book to focus on cultivating teacher 

qualities that are most apt to raise student 

achievement. Now, this new edition extends this results-based approach 

to include teachers who work with at-risk and high-ability students. 

Synthesising decades of research into clear guidelines, James Stronge 

establishes defi nitive benchmarks for top-fl ight teacher education and 

professional development programs.

105156 • $29.95

Handbook for Qualities of 
Effective Teachers

Pamela Tucker, Jennifer Hindman, James Stronge • 

9781741709407 

This companion to the ASCD best-selling Qualities of 

Effective Teachers, 2nd Edition makes it much easier 

to implement a staff development, teacher education, 

or self-help program to improve the six research-based teacher qualities that 

are most apt to raise student achievement. Use the dozens of assessments, 

observation guides, planning tools, and other resources. Real-life teacher 

scenarios, research summaries, and focusing questions help bring the teacher 

qualities to life and provide an in-depth understanding of the aspects of a 

teacher’s job that yield gains in student learning.      104135 • $32.95

Catherine Little, Christopher Gareis, James Stronge • 

9781743306895

This timely text examines the fundamental link between 

teacher pay and teacher quality as well as the extent 

to which compensation can be aligned with student achievement. A range of 

existing compensation models are reviewed in order to provide a balanced, 

practical, research-based approach for developing a comprehensive, best-

practice teacher compensation system. CO6895 • $37.95

Teacher Pay and Teacher Quality: 

Attracting, Developing and 

Retaining the Best Teachers
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Pamela Tucker, James Stronge  • 9781743306918

If you’ve ever doubted that it was fair or effective to 

judge teachers on the basis of student test scores 

alone, then here’s a book that will introduce you to 

better ways to use measures of student achievement 

in your teacher assessment system. The authors take you to 

four schools to show you how to link teacher performance to student learning. 

Appendixes fi lled with organizers and rubrics give you hands-on ways to adapt 

the book’s methodologies to your own situation. 104136 • $29.95

Linking Teacher Evaluation 
and Student Learning
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Yes, I would like to receive emails from Hawker Brownlow Education 

about future workshops, conferences and the latest publications.

Terms of Trade
• Prices are quoted in Australian dollars ($AUD) and include GST

• All prices are subject to change without notice.

•  For New Zealand customers, at the time of invoice, we will convert the amount into New Zealand 

dollars ($NZD) so that you can pay by cheque or credit card in New Zealand dollars ($NZD).

• Full money-back guarantee.

•  We do realise it is diffi cult to order sight unseen. To assist you in your selection, please visit 

our website <www.hbe.com.au>. Go to ‘Browse Books’ and most titles will give you the 

option to view the fi rst few pages of the book. Click ‘View Contents’ on your selected book 

page.

•  We will supply our books on approval, and if they do not suit your requirements we will accept 

undamaged returns for full credit or refund.  Posters are for fi rm sale only and will not be sent on 

approval.  Please be aware that delivery and return postage is the responsibility of the customer.

•  Freight costs are determined at Australia Post rates, with a minimum delivery charge of $9.50 

within Australia and $15.00 for New Zealand for each order.

• Please provide your street address for delivery purposes.

To Contact our Sales Rep

 VIC contact reception on 

Toll Free Ph: 1800 334 603 or

reception@hbe.com.au

NSW contact Judy Morrissey on 

0414 424 160 or nsw1@hbe.com.au

QLD contact Karen Hofmann on 

0439 889 190 or qld1@hbe.com.au

P.O. Box 580, Moorabbin, Victoria 3189, Australia

Phone: +61 3 8558 2444 • Fax: +61 3 8558 2400

Toll-Free Phone: 1800 334 603 • Fax: 1800 150 445
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Online ‘On Account’ ordering now available!
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ORDER FORM 12-129-09

Diff erentiated Instruction

Professional Learning Communities 

Innovation

Brain-Based Learning

The Art & Science of Teaching

Curriculum Planning

Coaching

Leadership

Teaching Practice 

Assessment 

The Heath, Caulfi eld Racecourse, 

Caulfi eld, Melbourne.

ruction

ing Communities

ng

of Teaching

ng

eld Racecourse, 

Melbourne.

2013
4 DAY CONFERENCE

Carol Ann 
Tomlinson

Douglas 
Fisher

Jay 
McTighe

James 
Stronge

Featuring Keynotes From:

10th Annual Thinking & Learning Conference
Friday 17th - Monday 20th May 2013

Register online www.hbe.com.au

CODE TITLE PRICE QTY

CO6994
Evaluating Teaching: 

A Guide to Current Thinking and Best Practice, 2nd Edition
$45.00

EYE9911
Effective Teachers = Student Achievement: 

What the Research Says
$37.95

EYE4020
Evaluating What Good Teachers Do: Eight Research-Based 

Standards for Assessing Teacher Excellence
$39.95

104135 Handbook for Qualities of Effective Teachers $32.95

EYE4037
Handbook on Teacher Evaluation: 

Assessing and Improving Performance
$57.95

104136 Linking Teacher Evaluation and Student Learning $29.95

EYE3122
Planning, Instruction and Assessment: 

Effective Teaching Practices
$39.95

105156 Qualities of Effective Teachers, 2nd Edition $29.95

EYE4013
Student Achievement Goal Setting: 

Using Data to Improve Teaching and Learning
$39.95

CO6895
Teacher Pay and Teacher Quality: 

Attracting, Developing and Retaining the Best Teachers
$37.95

EYE3139
The Supportive Learning Environment: 

Effective Teaching Practices
$39.95

105001
The Teacher Quality Index: 

A Protocol for Teacher Selection ( with CD)
$32.95

TOTAL   $


